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RBFRS Awarded For Commitment To Disabled Employees

Royal Berkshire Fire and Rescue Service (RBFRS) has been awarded the right to use the Disability Positive symbol by Jobcentre Plus in recognition of its commitment to disabled employees.  Nick Barber, Jobcentre Plus manager, will officially present the award to Chief Fire Officer Iain Cox on Tuesday 19 June.

The ‘two tick’ Disability Positive symbol identifies organisations that have taken action to meet five commitments regarding the employment, retention, training and career development of disabled people.  They are:

· To interview all disabled applicants who meet the minimum criteria for a job vacancy and consider them on their abilities.

· To discuss with disabled employees at least once a year what can be done to make sure they can develop and use their abilities.

· To make every effort when employees become disabled to ensure they stay in employment.

· To take action to ensure that all employees develop the appropriate level of disability awareness needed to make these commitments work.

· To review the five commitments and what has been achieved each year, plan new ways to improve on them and inform employees and Jobcentre Plus about progress and future plans.

Kathie Summers, Senior Personnel Adviser (Equality and Diversity) at RBFRS, said: “We are delighted to have been awarded the Disability Positive symbol as acknowledgment of our commitment to disabled employees.  This award represents great progress for us, as in the past, firefighters who became disabled would automatically have had to retire, whereas now we look for ways to keep them on operational duties if possible.  While, unfortunately, some disabilities will always be a barrier to working as a firefighter, we now focus on what people can do rather than what they can’t.”

Nick Barber, Jobcentre Plus manager, said: “Jobcentre Plus is thrilled to be presenting the Disability Symbol to RBFRS.  By using the symbol, it makes it clear that you welcome applications from people with disabilities and are positive about their abilities.  It also shows existing employees that you value their contribution and will treat them fairly should they become disabled.”
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